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Week of February 26, 


PROGRAM HELPS MINORITY WOMEN 
LEAVE THE CYCLE OF POVERTY 


SAN ANTONIO -- Black women and Hispanics, previously unemployed, are now entering the labor 


market in jobs once identified “for men only.” 

Thanks to the “Low-Income Women's Employment Model Project" here, funded by the U.S. 
Department of Labor, these women have become heavy equipment operators, welders and X-Ray 
technicians, while others are choosing to enter a wide range of white collar jobs and in the 
health-related fields. 

According to Lupe Anguiano, project director, the program has concentrated on referrals to 
job training and job placement in the “nontraditional” occupations. 


Anguiano explains that “it's a matter of economics. The better-paying jobs are in the 
“nontraditional” field, and only be achieving economic security can these displaced homemakers 
leave the cycle of poverty, she notes. 

Anguiano, who once elected to live in the San Antonio Housing Project to learn first-hand 
how women on public assistance exist and survive, states that this experience has been valuable 
in developing the program. “We can relate with each other," she adds. 

‘Being on welfare is a full-time job, and receiving a poverty income which traps the woman 
and her family in a poverty cycle causes great physical, psychological and social harm to the 
woman and the children who are dependent on her," she adds. 

The women, in the program, Anguiano says, are sincerely determined to break away from pub- 
lic assistance. The program seeks to address each one's needs through varied services, which 
range from placement in jobs and training programs to pre-job orientation, counseling and 
referral to support services such as day care. 

In addition to preparing women with job skills, the program also helps them become ready 
mentally and physically for the world of work. 

Anguiano points out that the University of Texas Study of Human Resources reported the 
program was successful in placing 65 percent of it “graduates” in good jobs and training pro- 


grams. 


Anguiano and her staff have worked with employers in the private sector, community 


agencies and prime sponsors which operate programs under the Comprehensive Employment and 


Training Act (CETA) in opening up job and training opportunities for program participants. 


(MORE ) 


BLACK NEWS DIGEST - 2/26/79 
POVERTY - p. 2 
Largely through her efforts, some area employers have formed an advisory committee to work 
the program. 
Now, says Anguiano, employers are coming to the program, telling their demands for workers 
and asking help in referring women to jobs and job training. 
The San Antonio program is the first in a series of pilot projects funded by the U.S. 
Department of Labor's Women's Bureau. The projects were developed to address specific needs 
of displaced homemakers, rural women, low-income women and young women, with an emphasis on 
improving the training and employment of those who are disadvantaged in the labor market. 


i 





Week of February 19, 1979 


OSHA CONSOLIDATES CONSTRUCTION 
JOB SAFETY, HEALTH REGULATIONS | 





WASHINGTON -- The U.S. Department of Labor has consolidated in one booklet job safety and 
health standards that apply to the construction industry. 

Assistant Secretary of Labor Eula Bingham, who heads the Occupational Safety and Health 
Administration, said the booklet is “another example of streamlining and improving the regulatory 
system." 

In the new booklet, provisions of OSHA's general industry standards that apply to construction 


worksites have been inserted in appropriate places in the construction standards. 


The project is a joint effort of the Labor Department's Construction safety and Health 


Advisory Committee and OSHA as the first phase of an ongoing complete review of the construction 
standards. 

The new booklet removes the confusion and uncertainty which resulted from the need for 
construction employees and employers as well as OSHA enforcement personne! to consult two sets of 
standards to determine which applied. 

The consolidated standards were published in the Federal Register Feb. 9, 1979. 

Reprints of that issue of the Federal Register will be available around the end of February 
from any of OSHA's 10 regional offices or from the OSHA publications office, Room N3423, 


Department of Labor, 3rd St. and Constitution Ave., N.W., Washington, D. C. 20210. 


Week of February 26, 1979 


LABOR SETTLES WORKER COMPLAINT 
OF ALLEGED DISCRIMINATION _ 


WASHINGTON -- The U.S. Department of Labor has announced settlement of a worker complaint 
against LaRue Enterprises, Inc. at a Burger Chef outlet in Temple Terrace, Fla., for alleged 
discrimination against a worker for exercising her rights under the Occupational Safety and 
Health Act of 1970. 

The complainant, Lucille R. Carter of Tampa, was employed at the Burger Chef at 
8839 North 56th St n Temple Terrace, when she filed 4 safety and health complaint 
with OSHA which prompted an inspection 

Though OSIIA did not give the employer her name, she reported she was put on 
the night shift and her hours reduced She left her job when she was assiqned only 
two hours for the week 

In the settlement, the worker received $180.11, before deductions, for 62 hours 
of lost work time She was also offered re-employment but declined since she had 
gone to another jch with a higher rate of pay. 

The company avreed not to discriminate against emplayees for exercising 
their right under tl 1970 Act and to post a notice for employees covering the terms 
of the settlement 

nder the 197 . OSHA may investiaate and take to court anv case: involving 
Vleqed disc: aiion scharge action taken against employe { exercising 


their rights under the Act 
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